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Deal benefits Greek Park, campus environment
• Agreement paves way for more fraternity and sorority houses, expands university's Arboretum

C

onservationists and land
developers have a reputation
for not getting along, but an
agreement struck by the two sides
have both groups smiling.
The proposed deal, reached
earlier this summer, will allow Greek
Park to expand to the west side of
Lake Claire and set aside acres of
additional campus land for the
Arboretum.
The campus master plan had

called for the 24 acres on the
northwest corner of campus to be
reserved as a scrub preserve and
wooded buffer from Alafaya Trail and
McCulloch Road. The problem is Greek
Park is desperate for room to grow.
The most logical area for expansion is
the neighboring Lake Claire area.
Conservationists, meanwhile, had
been trying to find a way to expand
the Arboretum, an environmentally
protected area on the east side of

campus — much of that area is
wetlands.
Under the agreement, 14 acres of
the northwest buffer zone can be used
for construction of student housing.
Ten acres will remain as a buffer. The
Arboretum will gain more than 23
acres adjacent to its current
boundaries. A small section north of
the Arboretum entrance doesn't fall
under strict environmental
restrictions. Another strip will be

added to the far eastern border of the
Arboretum and along North Orion
Boulevard.
In addition, the recently designed
Lake Claire recreational trail will be
expanded east along McCulloch
Road, then south along North Orion
and extend through the Arboretum to
the Central Florida Research Park.
Plans were hammered out by Vice

Please see DEAL, page 4

WUCF
jazzing up
airwaves

Welcome back

A

Sue Bridgewater (right) helps her daughter Allyn move into her campus dorm room on Aug.
17. The younger Bridgewater was one of about 28,500 students to enroll at UCF this fall.

1997-98 marks another chapter at UCF
s the new year kicks off, the
operative phrase at UCF
continues to be dramatic
changes. Yet, a slow metamorphosis is
altering the very heart of the
university — its student population.
Besides the growth in enrollment,
the new Student Union, major
buildings under construction and the
rerouting of traffic at Libra Drive, this

A

most profound change remains
invisible. At least, as of yet.
"We are significantly increasing
our new freshman class," says Tom
Huddleston, vice provost for
Enrollment and Academic Services.
"We think this is important to lay a
foundation for increased
development of our student life on
campus and student organizations.

Additionally, the freshmen will have
strong affiliation for the university
following a good campus
experience."
Although transfer students
outnumber incoming freshmen, the
number of freshmen has increased
significantly. In 1993, 2,000 freshmen

Please see FALL, page 6

ll that jazz is creating a niche
for the university's tenacious,
underdog radio station, WUCF,
89.9. Nevertheless, even with its
highest ratings ever this spring,
station manager Kayonne Riley may
have to resort to guerrilla tactics to
get the word out that the station, at
long last, is delivering what many
listeners want to hear.
"I think it's surprising a lot of
people; Orlando is hungry for this
straight-ahead jazz," Riley says.
With an 80 percent pure-jazz
format and legends like Duke
Ellington, Ella Fitzgerald and Billie
Holiday wooing listeners since
March, WUCF's ratings jumped 55
percent. Even more impressive, over
the past year, the listener count rose a
whopping 130 percent, as Riley tweaked the programming mix. Sundays
are 300 percent stronger in terms of
audience, and Saturday evenings
attract 167 percent more listeners.
Still, it's a challenge for Riley to
promote WUCF's new stance of
catering to the community.
Commercial stations, she says, freeze
the university's station out of festivals
and art shows.
"We're trying to participate. We're
the ones who play the artists who
play at these festivals. There should

Please see WUCF, page 3
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ETC.. ETC.
Memos
To: All departments
From: Jack Winstead, Purchasing
Subject: Annual contract for travel agency service
The University of Central Florida Invitation to Bid No. 8036JCSA has been
awarded to the vendor(s) listed below for the period beginning Aug. 1 through July 31.
All acquisitions of these products(s)/services(s) shall be made under the terms, prices
and conditions set forth in this notice.
• Vendor: USTravel, 2710 N. Orange Ave., Orlando 32084
• Contact: Rick Schellenberg, 894-3443 or (800) 829-6070
• Items covered: see proposal
All questions concerning this contract should be directed to the Purchasing
Department, ADM 360, attn: Jack Winstead, 823-2661.
To: UCF community
From: Mary-Anne Bestebreurtje, Board of Regents
Subject: November BOR meeting
This is to advise you that the location of the Board of Regents meeting scheduled
for Nov. 13-14 has been changed from Orlando to Gainesville.
The University of Florida will be hosting the meeting and will send details
regarding hotel accommodations and transportation requirements as the meeting date
approaches.
To: Deans and academic unit directors
From: Janet Park Balanoff, Equal Opportunity/Affirmative Action Programs
Subject: Visiting faculty appointments
Visiting faculty appointments no longer will require pre-hire review by the EO
Office, effective immediately. After receiving favorable reactions from the five deans,
this change in procedure for visiting faculty hires was implemented to improve the
efficiency and effectiveness of this office. Regular faculty hires still will be reviewed for

procedure in accordance with relevant federal and state statutes and programs.
The excellent long-term record of the colleges in hiring visitors without prompting
allegations of discrimination led to this revision. All visiting faculty appointments will
proceed directly from the colleges to Academic Affairs for review and contract
preparation.
Guidelines were prepared to support this procedural change. They are available on
this department's web page.
To: UCF community
From: Ina Carpenter, Parking Services
Subject: Daily parking permit issuance
A policy has been established concerning procedures for the issuance of daily
parking permits to non-university associates and others who do not have valid parking
permits.
Except as noted, all visitors and others who have a need to park on the university
campus and do not have a valid parking permit will be required to purchase a daily
parking permit.
A. The fee for daily permits is $2. The daily permits may be purchased at the
Visitor Information Center or at any of the pay and display parking meter machines
located in various parking lots.
1. The pay and display meter machines will accept U.S. currency only in
denominations of nickels, dimes, quarters and dollar bills.
2. The receipt from the pay and display parking meter machines will reflect date
and time of purchase and expiration time.
3. The receipt from the pay and display parking meter machine will be used as
the daily parking permit and will be displayed prominently on the purchaser's vehicle
dash, driver's side.
B. Exemptions from paying the daily parking fee will be extended to students, staff
or faculty members who have a valid permit, but are using an unregistered vehicle for a
brief time; invited guests who are donating personal time to support the mission and
goals of the university; groups that have functions on campus will be addressed on a
case-by-case basis by Parking Services.

UCF, USF take the high-tech road
•/-4 High-Tech Corridor
Project links universities
and private enterprise
A couple of years ago, the University of Central
Florida and the University of South Florida in Tampa
teamed up on an incentive package that helped
land hundreds of high-tech jobs for Orlando. *
Their offer of faculty from both campuses for
employee training made a big difference in AT&T's
decision to build an additional semiconductor plant
here rather than in Madrid, Spain.
That experience opened a lot of eyes to what
central Florida must do to build a substantial base
of high-tech industry.
If you look at where high-tech companies are
clustered, you'll see one common element:
universities renowned for research.
California's Silicon Valley feeds off Stanford
University. Boston's Route 128 corridor is an outgrowth of the Massachusetts Institute of Technology.
Neither UCF nor USF individually enjoys the
reputation and extensive high-tech programs of
those schools. Yet each has areas of expertise that
are attractive to high-tech industry. And lumped
together, they offer a wide array of technical
training and research capabilities.
UCF is recognized for lasers, electro optics and
simulation training. USF has built up substantial
programs in microelectronics, information science,
medical technology and marine science.
In the aftermath of the AT&T plant (now Cirent
Semiconductor) success, officials from both schools,
Cirent, other high-tech companies and economic
development leaders from Orlando and Tampa Bay
have been meeting to consider how they might
work together to land more high-tech jobs for the
region they have christened the Interstate 4 HighTech Corridor.
Among other things, high-tech company
executives are advising the universities on how
they might jointly and separately strengthen their
programs.
As UCF President John Hitt and USF President
Betty Castor describe it, the collaboration is causing
them to think in new ways about the role their
institutions play in supporting businesses.
Each has been given $1.5 million by the state
Legislature to provide training for companies in
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USF President Betty Castor praises the 1-4 High-Tech Corridor Project during a
recent meeting. With her are (from left) UCF President John Hitt, Chancellor
Charles Reed and Florida Legislature Speaker of the House Dan Webster.
targeted high-tech industries. And each is now
communities or by Enterprise Florida, the state's
prepared to send faculty with special expertise to
economic development organization?
the other's backyard — as USF is doing now to
But the potential payoff from active
assist Cirent in Orlando.
participation by the universities in economic
"This is the first time I've seen two institutions
development is already evident — not just from the
in Florida really working together like this," said
Cirent experience but also from that of other states.
Castor, the former state education commissioner.
In 1995, for instance, Virginia was competing
In addition to focusing on aca4emic needs, the
with the Research Triangle area of North Carolina
1-4 group also is trying to identify the region's other for a Motorola semiconductor plant. As part of its
strengths and weaknesses as a base for high-tech
incentive package, Virginia offered to launch a new
industry.
engineering school at Virginia Commonwealth
The Tampa Bay area, for instance, just
University, near a factory site Motorola was
inventoried high-tech companies and vendors. The
considering. The school would provide specialized
Economic Development Council of Mid-Florida is
training and research assistance to the
about to gather similar information here.
semiconductor plant.
Having that information will enable the
In large part because of that offer, Motorola
organizations to approach high-tech relocation
chose Virginia for its $3 billion investment. And the
prospects with lists of local businesses that could
school, along with the Motorola plant, helped land
support them, and to focus on developing other
two other high-tech manufacturers for the region.
important support businesses.
Together, the three companies created 10,000 jobs.
This regional collaboration is still very much in
Fifty more such plants are slated to be built
the nascent stages. Plenty of issues need to be
around the world in the next several years. The 1-4
worked out. For instance, is the 1-4 group going to
corridor group is trying to build what it will take to
market the region jointly as a high-tech site? Or
bring some of those to central Florida.
should that be done separately by the respective
—John Koenig reprinted courtesy of the Orlando Sentinel
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Short
Takes
Want to give gift of
life? 'Get Carded1
President John Hitt was carded this week. The
president, leading off the "Get Carded" campaign
to recruit future organ donors, signed a Uniform
Organ and Tissue Donor Card following the
assembly and reception for faculty and A&P
employees, Aug. 27. Hundreds of UCF students
have already signed cards since Volunteer UCF
launched the "Get Carded" drive last year. Now,
10,000 cards have been mailed to faculty, staff and
dues-paying members of the Alumni Association.
Witnessing Hitt's signing were UCF student
Genna Taylor, who received a new kidney last
year, and the university's director of Innovative
Learning, Mary Palmer, whose teenage daughter
is alive today thanks to a lung and heart
transplant in 1993. The "Get Carded" campaign is
being run in cooperation with TransLife. For
information, call TransLife at 897-5560 or
Volunteer UCF at 823-6471.

Magazine ranks UCF high on list
for awarding degrees to minorities
The University of Central Florida is ranked.
are attracting them," says Janet Park Balanoff,
Not in the latest Associated Press football poll.
director of UCF's Equal Opportunity and
UCF is 55th in the nation in the number of degrees
Affirmative Action Programs.
awarded to minority students.
"To me, diversity
That according to a study in
UCF
Degree
represents an exchange of
July's issue of Black Issues in
Ranking Category
ideas. The more ideas, the
Higher Education magazine.
better the education. It's
13th
Hispanic, Communication
Using data from the 1994-95
exciting to be on any national
14th
Asian, Education
academic year, UCF scored high
list, and UCF has been on
17th
Hispanic, Business
in a number of individual
this one before [89th in the
17th
Hispanic, Health Sciences
categories that looked at various
listing two years ago]. This is
minority groups and disciplines.
not the definitive measure of
19th
Hispanic, Education
In all, the university ranked
a good education, but it's
19th
Hispanic, Engineering
among the top 50 in 13 of the 45
exciting."
25th
Hispanic, Computer Science
categories of which it could
Most important to Valarie
27th
Hispanic, Physical Science
participate.
King, director of the Office of
UCF was especially strong
Diversity Initiatives, is "...we
31st
Hispanic, AU Disciplines
when measuring degrees
are not just enrolling ethnic
40th
Hispanic, Biology
awarded to Hispanic students,
minority students, we are
41st
Black, Engineering
appearing in all but one of the 11
establishing a record of
43rd Asian, Business
categories studied, among them:
success in graduating these
13th in communication degrees
students. We must prepare
49th
Hispanic, Life Sciences
conferred, 17th in both business
all students to live and work
and health sciences degrees, and
in a world where diversity is
19th in both engineering and education degrees.
the norm and not the exception."
The highest ranking outside those concerning
Black Issues in Higher Education has published
Hispanic students was 14th for Asian students who its study's findings for the past five years. The
earned education degrees.
study is based on U.S. Department of Education
"The appearance of UCF on this list shows we
statistics.
do care about educating all types of people and we
— Susan Loden

Center edits scare
out of writing tasks
Students at UCF have a new ally: the
University Writing Center. The center, which
opens Tuesday, Sept. 2, will assist undergraduates
in all disciplines with their writing tasks, from
class assignments to scholarship application
essays to business letters. Trained writing
consultants will work individually with students
at all stages of the writing process. The center will
also help with writer's block and collaborative
writing such as group research projects. On-line
services, special topic workshops, CLAST
preparation and faculty writers' groups will also
be offered. The center is located in LS 616.

Fair's objective:
fun and games
UCF Recreational Services is hosting its
annual Rec. Fair on the Green Wednesday and
Thursday, Sept. 3 and 4. Sign up for Fantasy
Football (deadline Sept. 3), flag football (deadline
Sept. 8), team tennis (deadline Sept. 8), basketball
(deadline Sept. 10) or four-on-four sand volleyball
(deadline Sept. 11). For information, call 823-2408.

Upcoming holiday
Warm up the barbecue grill, Labor Day is
Monday, Sept. 1.

This issue
This issue of The UCF Report is for the weeks of
Aug. 29-Sept. 4 and Sept. 5-11. It is the 3rd issue
of fiscal year 1997-98.

The UCF Report
The UCF Report is a publication of the Office of
Public Relations, Division of University Relations,
University of Central Florida, P.O. Box 160090,
Orlando, FL 32816-0090, {407} 823-2504. Publication
of announcements and official memoranda about
university poicy and procedures in The UCF Report
constitutes official notice to faculty and staff.
David Flnnerty, editor
Sheila Anderson, editorial assistant
Joanne Griggs, writer

Susan Loden, writer
Jacque Brund, photographer
Shamika Jones, student assistant
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i winning team
Golden Knight football fans and players used the annual kick-off luncheon on
Aug. 20 to exchange words of encouragement Here, Junior quarterback Daunte
Culpepper (No. 8) and freshman running back Dwight Collins (No. 31) pose with
President John Hitt, Chancellor Charles Reed and Orlando Mayor Glenda Hood.
WUCF, continued from page l
be a place for us there," Riley insists. "Commercial
stations are afraid of us. They're keeping us out of
the sandbox. We're going to have to turn to guerrilla tactics and sneak in the back door by maybe
setting up down the street at some of these events."
The "pure" jazz presented by WUCF's own
seasoned disc jockeys or from satellite feeds is
different from the synthesized, pop-jazz offerings
of WUCF's lone commercial competitor, Riley says.
At WUCF, the jazz is supplemented with scheduled
dashes of blues, news, nationally produced
musical education programs and the Metropolitan
Opera live on Saturday afternoons from December
through May.
The station's 18-year identity crisis seems to be
over, with a major leap to resolution coming in 1992
with a Corporation for Public Broadcasting grant
transforming WUCF from a student operation into
a National Public Radio station. WUCF does offer
students internships — a few get paychecks and
others volunteer for the experience.
With power over the years increasing from an
almost inaudible 10 watts to 40,000 watts, WUCF
now covers much of the central Florida region and

is simply too valuable to serve only students, says
Riley, who has managed the station for three years.
Typically, students in control play rock, alternative
or classical music in a market already saturated.
"We're trying to establish ourselves by doing
something different that people of all ages want to
listen to," Riley explains. "Jazz is the only truly
American art form. The fact that people love it and
listen is a bonus.
"There are no bad words. Nobody's going to be
offended. Commercial stations don't play it. They
program to sell [time] to advertisers. We're having
success by being consistent with our programming
of jazz and a little more. We're going to stay on this
course."
Affiliation with Public Broadcasting requires a
professional staff and fund-raising efforts on-air, so
WUCF relies on donations from individuals and
businesses to underwrite programming. The goal is
to have membership supplement the CPB annual
$100,000 grant with donations totaling $160,000 this
year. WUCF exceeds the CPB requirement of 1,200
listeners per quarter hour.
— Susan Loden
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A few moments with Thomas Keon

T

homas Keon took over the helm
of UCF's College of Business
Administration on Aug. 8,
bringing to the table two
years' experience as dean of the
College of Business and
Administration at Southern Illinois
University. Prior to that job, he had stints
as associate dean at Florida Atlantic
University and the University of
Missouri. His experience, coupled with
fund-raising skills and an open, clear,
decisive management style, made him a
popular choice as the college's next dean.
UCF writer Susan Loden caught up to
Keon recently. Here's what he had to say.

The new boss
of the College
of Business
Administration
says future Is
bright for UCF Q

#

What attracted you to UCF?

A

I missed Florida and was
• anxious to return. More
importantly, I was ready to come to a
university that is growing and

developing with the opportunity to
shape the school and the institution. I
like that this business college is
known nationally for changes made
to undergraduate curriculum.

Q

What are your immediate
plans?

A

All of my efforts and the efforts
• of the [college's] executive
committee are focused on being
prepared for a visit by the
accreditation team [of the American
Assembly of Collegiate Schools of
Business]. Accreditation has to be
reviewed every 10 years. Once we're
over that hurdle, I might consider
some innovations.

Q.

What are your goals for the
college?

My No. 1 goal is to keep the
• college a national leader in
curriculum development. I want to
make sure the college is viewed
positively nationally in rankings, so
we can provide central Florida with a
premier business college. Although
nothing is finalized, I will take pride
in building bridges and linking other
colleges and departments on campus
with the College of Business
Administration. I believe, in concert,
we can provide a concentration of
business courses along with business
savvy in another discipUne, such as
business issues as related to the arts.
This could provide employment
opportunities for students in other
colleges.

A

Q

What is your view on
• partnerships with the business
community?

A

They are a key factor with
• business colleges. They provide
practical experience for students.
Hopefully, those internships and
externships will turn into full-time
employment. The faculty also benefits
with business people providing
practical examples and field
experiences. These businesses
frequently provide financial support
for research to enhance their
businesses.

Q

What is your vision for the
• college entering the 21st
century?

A

Two driving forces for the
• future are technology
development — computers and
simulation — and the international
arena. The U.S. no longer functions
independently of the world in terms
of business economics. It's important
for students to learn with a very
broad view of the world.

Q

What is your greatest
challenge?

A

Probably, that there are so many
• opportunities. It's hard to
decide which to pursue and which to
set aside. It's amazing how many
opportunities there are here.

DEAL, continued from page 1
Provost Frank Juge, Fadlities Planning Director
Peter Newman, Arboretum Director Hank Whittier
and biology professors Jack Stout and David Vickers.
"We can't save it all," says Vickers, department
chair. "Our primary purpose is to build and operate
a university. We sometimes lose sight of that."
Construction will destroy some biologically
unique spedes of scrub; however, "we gained scrub
in the new sections of the Arboretum, and added
land that would have been eventually developed."
Another benefit of the agreement is the nature
trail. "The trail could traverse all the plant communities known on campus. We hope to add benches
and signs. It would make a great nature walk for
students, employees and the community."
Another fan of the agreement is Greg Mason,
coordinator of Greek Affairs.
"This plan makes a lot of sense to us," he says.
"Other universities wish they had been able to keep
their Greek Parks located in one area."
Plans are contingent on funding for the infrastructure — roads, electridty, sewage and water for
the northwest section that could cost as much as
$600,000 — and approval from various state agendes, including the St. Johns Water Management
District. The Board of Regents must also approve
the modification of the campus master plan.
—Joanne Griggs
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Untangling the Web
Teaching via Web gets thumbs up

U

nraveling the intricades of
teaching classes on the Web
doesn't rank in drama, perhaps,
with the tangled webs of
Shakespearean fame. Nevertheless,
UCF faculty are rehearsing for the day
they take their lessons into cyberspace.
The university is already offering
a few courses on the Web, and what
not so long ago sounded like a 21st
century experiment may soon become
the norm. To prepare faculty for the
day they'll be teaching classes via the
World Wide Web, a workshop was
held last month.
So far, the experiment is getting
mixed reviews. Several teachers new
to teaching classes through the Web
complain of being overwhelmed with
e-mail; while veterans — those with
more than a year of experience —
report saving time and improvement
in student performance.
The fact is, teaching on the Web
can quickly become a bit of an
obsession, warns Larry Hudson,
professor in Instructional Programs
and one of the pioneers in distance
learning at UCF.
"If you turn on the computer in
the morning before you make coffee,
you might just be a Web nerd," he says.
He's only half joking. In offering
tips on teaching students you don't
see, he suggests checking e-mail
several times during the day.
"A class of 30 students is best if

you expect a high level of
partidpation," he says. "Otherwise,
you'll find yourself overwhelmed."
Judy Lee from Educational
Services admits to nervousness with
her first Web class. "It was very
intense, but a lot of fun," she says.
More important, her students
learned more than they might have in
a traditional classroom, she believes.
"They even got feedback from me
during the middle of their
assignments."
Her hints for first time Web-class
teachers: start early in planning and
work with the Distributed Learning
Office.
"The Web is enhancing the
quality of my classes," philosophy
professor Dan White says. "I am able
to make students more independent
learners, and we can interact with
classes at other universities dealing
with the same issues."
How serious are UCF
administrators about using the Web
as a classroom?
A committee — which will
include some of UCF's new faculty
Web "masters" — will discuss issues
such as checking student I.D.s on-line
and how to make evaluations confidential. Another committee will discuss
the testing and evaluating of students
in such classes. And UCF infrastructure
will be expanded this fall to support
the increase of high-tech activity.

"We're upgrading some of our
labs and wiring the Lake Claire
Apartments and some of the older
dorms," says Joel Hartman, vice
provost of Information Technologies
and Resources. "We also hope to have
a sperial laptop package for students
and employees at the Computer Store
this fall and increase the ports
available around campus."
As exdting as cyberspace is, don't
look for it to completely replace the
traditional classroom anytime soon.
"Interactions with people is

important during the learning
process. Ninety percent of the time
when people are fired it's because
they can't get along, not because of
lack of skill," says Larry Holt from
Educational Foundations. "Besides, I
want to see who I'm talking to. I miss
that."
And this from philosophy
professor Stephen Levansohn: "UCF
ceases to be just a commuter
community. In fact, we're moving
toward the virtual community."
— Joanne Griggs

Office distributes high-tech help to faculty
For those faculty members yearning to catch up
with their techno-sawy peers, help is on the way.
Teaching on the Web and media-enhanced
classes can be a daunting affair. But with the new
Distributed Learning unit — part of the Information
Technologies and Resources Office — on-hand,
even the most wary can succeed.
The Distributed Learning team, led by
coordinator Barbara Truman, provides spedal
sessions on learning techniques and assistance
getting material on the Web.
"Faculty should plan on about six to 12 months
to prepare for teaching on the Web or for a mediaenhanced course," Truman says.
Last spring, Distributed Learning supported 13
fully on-line and 22 media-enhanced courses,

which are classes that meet at least once a week in a
classroom and work the remainder of the time over
the Web. This summer, there were 19 fully on-line
courses.
"We've learned so much since we started this
process a year ago. It's not enough for us help a
professor build a good course," Truman says. "We
have a whole new approach, which includes providing much more support to faculty and students."
The Distributed Learning team is currently
training 27 professors for the fall session.
"Before faculty begin teaching on the Web, they
need to feel confident in their technological skills
and learn how to adapt their courses. It isn't
suffident to take a current course and just teach it
on the Web," Truman says. "And faculty need to

accept the change in their role as teacher."
The most important goal of teaching on-line is
to increase the quality of courses, increase
retention, espedally in classes that have problems
in that area, and give faculty more opportunity to
collaborate.
"Our biggest problem is figuring out how to
accommodate all of this," Truman says. "How can
we become more effident? How can we automate
more processes in the on-line courses? It's a
challenge."
Faculty interested in teaching such a course
should contact the Distributed Learning unit at 8233809 or http://pegasus.cc.ucf.edu/ -ucfdist/
distance/ for information.
— Joanne Griggs

United Cerebral Palsy finds home at UCF
Elaine Clifford, director for UCF's
Early Childhood Teacher Education
Program, was wondering how she
could diversify the use of space in the
Early Childhood Building. Then, she
heard that the local chapter of United
Cerebral Palsy was looking for a
classroom for preschool children.
Bingo.
Problems for her and UCP solved
in one phone call.
"We are working together — UCP
faculty, UCF faculty from the Early
Childhood Program and UCF's
Creative School," Clifford says. "We
want to create a model program for
Florida first, then the country. We
plan on creating an inclusive environment for these students, rather than
placing them in a segregated
classroom."

FRIDAY, AUG. 29, 1997

Not only will the Creative School
plan some of its activities with the
children in the UCP class, the program
will also provide research opportunities for UCF faculty and students.

interacting with the children over the
next year and hopes to involve faculty
and students from exceptional
education, sodal work, physical
therapy, communication disorders

'This will allow us to learn about
children with varying exceptionalities and
keep current with the latest methods and
research in this field.'
Elaine Clifford
"This will allow us to learn about
children with varying exceptionalities
and keep current with the latest
methods and research in this field,"
Clifford says.
She antidpates 175 UCF students
from the Early Education Department

and other fields.
Shannon Handly, program
coordinator and UCP teacher, says
classes started with five children this
month, but antidpates up to 14
students for the fall. "Instruction is
individually based, so that would be

the maximum we could accommodate," she says.
Speech and physical therapists
visit the UCP class several times a
week. An occupational therapist
works on life skills, such as eating
and picking up objects. A family
support program assists families
during group discussions to share
common issues in helping their
children.
Clifford is hoping that once the
word about the inclusive program
gets around campus other
departments and faculty will contact
her about getting involved in the
research and teaching opportunities
the program provides. Those
interested can call Clifford at 8230041.
— Joanne Griggs
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FALL, continued from page 1 —
enrolled. This summer and fall, nearly
3,100 are expected. Applications from
freshmen climbed from 7,000 in 1993
to almost 11,000 this year.
"What is unusual about UCF,"
Huddleston says, "is that with the
growth there has been an increase in
selectivity."
The grade point averages, SAT
and ACT scores of incoming freshmen
has increased over the last several
years. In fact, UCF has the third
highest entrance test scores in the
State University System.
"There is a misconception that
UCF's rapid growth is fueled solely
by transfer students, but that isn't
true anymore," Huddleston says.
The increase of transfer students
over the last seven years has been
smaller — from 3,800 in 1993 to 4,200
this year. Total enrollment for the fall
term is expected to hit somewhere between 28,300 to 28,500, up from UCF's
highest enrollment of 27,423 last year.
To encourage the freshmen, UCF
will increase the number of freshmen
living on campus — from 829 to
about 1,400 — when an additional
dorm with 582 beds is completed next
August. Huddleston says that new
programs, such as the Class
Advantage, University Scholarship
Day, Honors and the LEAD Scholars
Program, have helped attract more
high-end students.
Other significant changes to
campus are:
• Construction projects continue
to change the appearance of campus.
Even though the Student Union is up
and running, the design of Phase IV is
already in progress for the building. A
large ballroom will be added to the
second floor, which will be extended
out over the patio area on the west
side of the building.
The Communication Building
and UCF's first parking garage are
still under construction. Completion
dates have been pushed back to the
end of the calendar year. Peter

Newman, Facilities Planning director,
antidpates both being ready for use
by the spring term. The President's
House is expected to be completed
before the end of the year, also.
Newman says construction will
begin on the Health and Public
Affairs Building east of the Student
Union in October, with completion set
for fall 1998. With UCF offering 5,460
classes, additional portable classrooms
are a necessity. Five, with room for
300 students, are located near the
Satellite Utility Plant and two — a
math lab and the new writing center
— are in front of the Business
Administration Building.
• Libra Drive, which dosed in
early July, will not reopen until the
infrastructure for a new dorm
building is completed. According to
Ina Carpenter, executive assistant for
Parking Services, that could be as
soon as October.
• Two new deans have joined
UCF. Sandra Robinson from the University of South Carolina took over the
reins for the College of Education on
July 1. Thomas Keon from Southern
Illinois University became the head of
the College of Business and
Administration on Aug. 1. About 85
new faculty members will join the
more than 5,000 employees at UCF.
• New degree programs include
master programs in Spanish and
English as a Second Language and a
bachelor program in public relations
and advertising.
• Three newly created centers on
campus are designed to make life
easier for faculty and students.
The Faculty Center for Teaching
and Learning will be located in the
Health and Physics Building and
should open by the end of September.
The center provides a meeting place
for faculty as well as a resource of
teaching materials, computers,
printers, Internet connection, a digital
camera and projection systems. An
open house is planned for September.

NEIGHBORS'

Friendships
hit the mark

friends diVuver a common ground

One of the earliest activities on campus this fall was the
Volunteer Fair, sponsored by Volunteer UCF. Here, Leanna
Cummins signs up to work with mentally disadvantaged
children in the Best Buddies program. David Quilleon, left, is
Best Buddies program manager.
The University Writing Center
provides a peer-review service for
undergraduates. Students can work
on assigned writing for class and outof-class writing assignments, such as
scholarship application essays,

business letters and newsletters.
The Math Lab will be manned by
graduate students and faculty. Each of
the 30 mathematics professors will
donate one hour each week.
— Joanne Griggs

David Boyd, director of the Office of
Science and Technology at the National
Institute of Justice, makes a point
during the symposium.

Arson, explosions
bring experts to UCF
Some of the top people in the field of fire and
explosion forensic sdence were at UCF for a
symposium in early August. UCF is home to the
National Center for Forensic Sdence.
The reason for the meeting? To start the process
of setting national standards for handling evidence
in cases like the Oklahoma City bombing and the
thousands of arson fires set every year.
Those at UCF were the working professionals
responsible for picking up the pieces and putting
them back together after a terrorist attack or arson
fire.

PAGE 6

Off to the races
UCF's hydrogen/natural gas powered, modified Ford Ranger was the lap vehicle
at the NASCAR Winston Cup Goody's 500 in Bristol, Tenn., on Aug. 23, Above,
engineering professor Bob Hoekstra is seated in the truck. Hoekstra and the
truck left campus Aug. 19 for Tennessee and a series of pre-race events. When
at UCF, the truck is parked at the UCF Engine Research Lab.
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PEOPLE
Caught in the

Appointments
and Activities
Clint Bowers, assistant psychology professor and
director of the Team Performance Laboratory, Jeanne
Weaver, psychology instructor, and Eduardo Salas
and Janis Cannon-Bowers of the Naval Air Warfare
Center Training Systems Division co-authored a chapter
titled "Motivation in Teams" that was published in the
most recent volume of "Advances in Interdisciplinary
Studies of Work Teams."
Nadine Barlow, astronomy instructor and director of
the Robinson Observatory, gave the following talks this
summer: "Identification of Possible Source Craters for
Martian Meteorite ALH84001" at the International
Society of Optical Engineering Conference in San
Diego; "Early Mars and Implications for Life" and
"Impact Cratering and the Geologic Evolution of the
Solar System" at the United Nation/European Space
Agency Workshop on Basic Space Science in
Honduras.

UCF administrators and student and alumni leaders made the opening of the
Student Union official during a ceremony dedicating the building on Aug. 18. The
Student Union is quickly becoming the campus centerpiece.

Newcomers
Maria Aldahondo joins UCF as a custodial worker for
Physical Plant. She and her husband have three children.
J.D. Applen, assistant English professor, attended the
University of Arizona, where he received his Ph.D. in
English and master's in creative writing. Applen received
a bachelor's in biology from San Diego State University.
Mark Arnold will be working in the Research and
Testing Center. He attended St. Louis University and the
University of Missouri, and received a Ph.D., master's
and bachelor's in marketing and international business.
Arnold is married and has a daughter.
Alejandro Brice, assistant communicative disorders
professor, was an assistant professor at Mankato State
University in Minnesota prior to joining UCF. He
attended the University of Florida, where he received a
Ph.D., master's and bachelor's in speech. Brice and his
wife, Caroline, have two children. Brice enjoys karate.
Reese Bridgman, strength and conditioning coach, was
formerly an assistant coach for the Milwaukee Mustangs.
He received a bachelor's from the University of Southern
Mississippi and a master's from East Texas State
University. Bridgman is married and enjoys outdoor
activities, animals, and Western and wildlife art.
Mark Brotherton, associate theater professor, comes to
UCF from the University of Oklahoma. He received a
bachelor's and master's in acting.
Sharon Marshall Daniel joins UCF as an executive
secretary in the President's Office. She was a secretary at
Spring Hill College in Alabama, where she received her
bachelor's in general studies. Daniel has two children,
and she enjoys AKC dog shows, yoga and reading.
Brian Dornbusch, program assistant for the Honors
Program, received his bachelor's in political science and
public administration from UCF. Dornbusch enjoys
dining out and going to the movies.
Michael Dunn, visiting psychology instructor, received
his Ph.D., master's and bachelor's from the University of
South Florida and the University of Washington.
Gladys Durant, senior clerk in Parking Services, was a
senior clerk at a Winter Park adoption center prior to
joining UCF.
Arthur Allan Eldridge joins UCF as a computer science
instructor. He will be teaching computer appUcation and
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programming classes. He comes from NASA in Houston,
where he was a senior engineering analyst. Eldridge has
a degree in aeronautical sciences from Rice University in
Houston. He has a daughter who is attending UCF. He
enjoys playing the classical guitar and traveling.
Theresa Glover, senior library technical assistant, was a
student assistant at UCF's Library. Glover, a UCF
alumna, enjoys surfing and drawing.
Grissel Gonzalez joins UCF as a secretary in the Department of Electrical Engineering. She was a secretary
specialist for the Department of luvenile Justice in
Orlando. Gonzalez and her husband have two children,
and she enjoys reading and Bible school teaching.
Hardeo Jaggernauth joins UCF as a custodial worker in
Building Services. Jaggernauth is married.
Colleen Kimbrough, associate director for Human
Resources, was formerly a coordinator for the Human
Resources Department at Florida State. She received her
bachelor's in business administration from FSU.
Kimbrough has two teenage daughters and enjoys
reading, sketching and the outdoors.
Rebekah McCloud, director and visiting instructor,
comes from Seminole County Public Schools, where she
was a teacher. McCloud received her master's from UCF.
Bret McCormick, assistant women's basketball coach,
served in a similar role at Marshall University in West
Virginia. McCormick received a bachelor's in sales and
marketing at the University of Rio Grande. He and his
wife have a 7-month-old child, and McCormick enjoys
jogging and weight lifting.
Yvette Monroe, senior library technician, received her
degree in biological sciences from Binghamton
University. Monroe enjoys tennis and reading.
Edward Morgan, a computer program analyst manager
for Sponsored Research, was a systems administrator at
E.D.S. in Texas. He enjoys running and repairing old cars.
Edward Robinson, educational services professor, was at
the University of South Carolina, where he was a
professor and coordinator for counseling programs.
Robinson received a PhD. in counseling at Duke
University, a master's at Johns Hopkins and a bachelor's
at Marshall University. He is interested in the study of
children's fear and stress. Robinson is married and has
two sons.

Karen Bray, Brevard campus director of Student
Affairs, had a book review published in The Journal of
College and University Student Housing. Bray reviewed
the book "Choosing To Lead." Bray, a member of the
Association of College and University Housing OfficersInternational since 1986, has been involved in several
presentations, committees and the editorial board.
Michael Johnson, associate physics professor, gave
an invited paper titled "Edge Magnetoplasmon Modes at
Fractional Quantum Hall Edges" at the international
conference Novel Physics in Low-Dimensional Electron
Systems, held in Germany this summer.
Weili Luo, associate physics professor, gave a talk
titled "Novel Instabilities in Magnetic Fluids" at the
Gordon Research Conference on Condensed Matter
Physics, held in New Hampshire.
Michael Newlin, psychology instructor at the Brevard
campus, had a paper published in the June 1 issue of
the American Journal of Health-System Pharmacy. The
paper, titled "Key Factors Influencing Pharmacists' Drug
Therapy Decisions," was co-authored with Keith
Campagna, associate professor in the Department of
Clinical Pharmacy Practice, Auburn University.
Alfons Schulte, associate physics professor, gave a
talk titled "Conformational Changes Near the HemeProtein Linkage and High Pressure Studies of Protein
Dynamics" at the Telluride Workshop "Are Protein
Dynamics Organized Hierarchically," held in Colorado
this summer.
Mary Lou Sole of the School of Nursing, along with
colleagues J.C Hartshorn and M.L. Lamborn,
published "Introduction to Critical Care Nursing." Sole
co-wrote or revised three chapters in the book.
George Stegeman, physics and electrical engineering
professor, gave the following talks this summer:
"Cascaded Nonlinear Optics" at the Gordon Conference
on Nonlinear Optics; "Fundamentals of Nonlinear
Optics" at the NATO Advanced Institute on Beam
Control with Nonlinear Optics; "Second and Third Order
Nonlinear Optics in Semiconductors and Polymers:
Second Harmonic and Soliton Generation" at the
Symposium of the Center of Excellence in "Physics and
Chemistry of Thin Films."
John Valentine of the Health Services Administration
Program made two presentations at the annual meeting
of the Association of University Programs in Health
Administration in Chicago. He served as a panelist on
the Doctoral Education Faculty Forum. He presented a
poster session with UCF graduate student Wevly
Wilson, "Using Electronic Technology to Conduct
Survey Research on Minority Recruitment for Health
Services Administration Education." Valentine conducted a poster session with Gregory Frazer and Stephen
Lytle of UCF titled "Educating the Health Administration
Workforce for the 21 st Century" at the Association for
Health Services Research annual meeting in Chicago.
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CALENDAR
• Knights of the Roundtable meeting,
Student Union, 3 p.m. 823-6471
• Bob Dole lecture, UCF Arena, 8 p.m.
823-6471
• Robinson Observatory public viewing,
7:30-10:30 p.m. 823-2805

8

• Faculty Senate Steering Committee
meeting, Phillips Hall, 4-5:30 p.m.

• President's Excellence Breakfast, "Focus
on the National Center for Forensic
Sciences," Church Street Station, 7:30-9
a.m. By invitation only. 317-7725
• "Six Interpretations of Clay:
Contemporary Ceramic Sculpture from
Taiwan," UCF Art Gallery; reception Sept.
12, 5-7 p.m. 823-2676
• Women's soccer vs. South Alabama,
campus soccer fields, 4 p.m. 823-6345

11-21

• Women's soccer vs. Florida International,
campus soccer fields, 4 p.m. 823-6345
• Pegasus Trio Concert, Rehearsal Hall, 4
p.m., $5, free with UCF ID card. 823-2869
• International Student Welcome Picnic
for the entire campus, free. 823-5737
• Alumni Tailgate Party at South
Carolina. UCF-ALUM
• The Indian and Pakistani Culture Show,
presented by UCF students, Winter Park
High auditorium, 6:30-10:30 p.m., $5-$20.
862-7808, 679-8945, 415-1803.
• Faculty Chamber Concert, Rehearsal
Hall, 3 p.m. $5. 823-2869
• CAB movie: "Mars Attacks," Student
Union, 8 p.m. 823-6471

• Town and Gown Luncheon, Student
Union, 11:30-1:30 p.m. By invitation only.
823-6490

10
• Reception for new women faculty,
Administration Building Board Room.
823-3258
• UCF Leadership kickoff breakfast for
United Way, TBD. 823-2351
• CAB movie: "Bullet Proof," Student
Union, 8 p.m. 823-6471
• Volleyball vs. facksonville, UCF Arena, 7
p.m. 823-2025

11
• Annual Kick-off Concert, Visual Arts
Building, 8 p.m. 823-2869

For Sale
Collectables sale, antique Duncan-Phyfe sofa, $400;
complete Christmas village, (over 25 buildings), $200;
Easter village, $50; new 3-seater adult swing, $150;
female's 10- or 12-speed bike, $15; tea pot collection,
$75; authentic slate from China Wall (part of Epcot China
Pavilion), $10 each or 3 for $25; antique glass and brass
necklace, $50; Halloween village, $50; office desk,
chairs, $20 each; Hammond (1950) organ/synth., $350.
Mary, 823-4663 or 384-6758.
Computer, pb Pentium 60mhz, 16 mb Ram, 114.4
modem, 420hd, Windows 95, MS Office, 15" .28mm
digital color monitor, soundcard and speakers. $700 obo.
823-6000.
Emerald and diamond necklace and bracelet, in
original cases. Perfect gift. 275-5818.
Futon mattress, full w/ Southwestern wooden frame, 2years old, $70-$100 obo. Charlese or Stephan, 977-9109
after 6 p.m.
Golden Retriever puppies, AKC registered, pedigree,
pictures available. Available Sept. 27. Donna, 823-2046.
House, (sale or rent) 3/2,1,864 sq. ft. Quiet wooded
established community of 21 homes (15 original owners,
7 UCF faculty). Community pool, tennis courts, eat-in
kitchen, great room, vaulted ceilings, central vac, brick
fireplace, fans, on cul-de-sac. "No maintenance"
backyard. $127,500. 365-9353 or 773-1854.
House, 4/2 1/2, over 2,800 sq. ft., bonus room upstairs,
waterfront, marble fireplace in family room, marble foyer,
sprinkler system, built-in microwave, new wall-to-wall
carpet, security system, formal living and dining rooms,
large eat-in kitchen, very large master bedroom, whirlpool
tub in master bath, community with parks, lakes, tennis
and pool; 1 block from Waterford Elementary and
Discovery Schools; less than 3 years old. Call for
appointment. $179,500. 382-4023.

The 1997 Diversity Week Committee needs
volunteers to help with decorating the campus
for Diversity Week, Oct. 4-10. If interested, call
the Office of Diversity Initiatives at 823-6479 or
e-mail: vking@ucflvm.cc.ucf.edu.

12
• United Way Kick-off, Expo Center, TBD.
823-6490

Library Exhibits
• lourney in Photography: A
Retrospective on Alternative Processes, by
Maria-Cristina Santana.
• Diversity ... A Connecting Weave, by
Valarie King.
• International Student Fair, by Douglas
Mowry.
• Sexual Assault Awareness Week: Sept.
15-20, by Erin Brown.
• Foreign Languages Study Abroad, by
Maria Redmon.
• Careers in Marketing, by Ronald
Michaels.
For a more comprehensive up-to-date
calendar, check out:
http://www.oir.ucf.edu/pubrel/
calendar/

House, 3/3 on 1 acre lot (100' waterfront), greenhouse,
2-car garage, 2,000 sq. ft. plus under air; lakefront patio,
stone fireplace and wet bar, fans in each room. $339,900.
Appointment only. 349-5644.

First piece, four sections. Second piece for TV, VCR or
cable box, $65; table for kitchen or dining room, 4 chairs,
wood top, $65; ceiling fan, white, gold trim, 42" blade, w/
light, good condition, $15. Jackie, 823-2669.

For Rent

House, 2,200 sq. ft. under roof on 2.48 acres of
beautifully wooded land, 10 mins. to Highway 50 and
Alafaya Trail. Leo Voskan, 894-7117.
Mobile Home, 2/2,1986 Skyline Jeffries, 14x70 singlewide. 349-5883
Oak and brass waterbed, $750; 19" color TV, $50. VCR,
$75. New radar detector, $75. Rod iron bed frame with
canopy, $75. Will take best offer! 275-5818.
Table, Ethan Allen, 20" diameter, $40. Camelback love
seat, 2 cushion, dark blue print, $50. Ginny, 823-5846 or
275-9787.
Two tickets to the Indigo Girls concert Sept. 26 at the
SunDome. Great seats! $30 each obo. 275-5818.

House, new large 4/2, 3 miles from UCF in exclusive
Waterford Lakes community. Sam, (305) 944-6873.
Vacation in Blue Ridge Parkway Mountain top getaway.
Historic tower with 2-foot thick stone walls converted into
a modern villa. Inglenook with fireplace, bedroom with
spectacular views of the night sky, lovely downhill walk to
village of Little Switzerland and waterfalls. Ideally located
near hiking, Mt. Mitchell, Asheville, art studios, golf, gem
mining. See photos. $350 week. 678-9383.
To be considered for the classified section of The UCF
Report, a campus telephone number must accompany all
ad requests. The campus number is for our records only
and will not be printed in the ad unless requested.

Wall unit, for living room, 2 pieces, brass, glass shelves.

Calendar photo contest
The Office of Public Relations is planning a
wall calendar for 1998 and needs your help.
The calendar will feature scenes of campus or
obvious UCF events and activities. Photos (slides,
actually) are being collected now, and everyone is
invited to submit their best photographs.
See information below.

Entry Information
Entries must have the entrant's name, address and phone number clearly marked on the piece in indelible ink. An entry form
must accompany entries. Send or deliver all entries to: Calendar Photo Contest, University of Central Florida, University
Relations, P. O. Box 160090, ADM 338, Orlando, FL 32816-0090.

[The First UCF Calendar Photo Contest Entry Form"
Name _

Volunteers wanted

• "Noises Off," by Michael Frayn, UCF
Theatre. 823-1500

""" """"""

mmmmmmm m

"

Address:

[City:

State:
Phone: (day)_
Zip:
(eve)
I Please print or type
| i understand that entries wUl not be returned. AH entries become and remain the property of UCF and may be
| used in future calendars or publications. I agree that these photos are not copyrighted nor have they been
• previously published.
- Sign here:
Date:
J Deadline: S e p t 26
MM MM MM MM MM MM MM MM MM MM MM MM MM MM MM Mi MM MM MM MM MM MM MM MM MM MM MM MM MM MM MM MM MM MM I
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SUPPLEMENT
This Supplement replaces the one published on Aug. 8,1997.

Message from the provost
Given below is this year's timetable for the tenure and/or promotion
review process.
Please be advised that if minor adjustments in the timetable are
needed, they can be made with the concurrence of the concerned chair and
dean, provided that all substantive requirements are met. However, Jan. 9
is the firm date for submission of all promotion and tenure files to
Academic Affairs.

The application format for promotion and tenure is available from
either the office of the dean or the Office of Academic Affairs.
If you have any questions regarding either tenure or promotion, please
call Frank Juge, extension 2496
Gary Whitehouse
Provost

Please pull out this section and retain for your records.

Promotion/Tenure Schedule for 1997-98
Monday, Aug. 4,1997
Deadline for department chair to meet with candidate regarding
outside reviewers. The process may begin as early as the prior spring
term.
Friday, Aug. 15 (or sooner if possible):
Promotion/Tenure reviews requested from outside experts (due 9/25).
Friday, Sept. 19
Promotion/Tenure application file completed.
Thursday, Sept. 25
Due date for outside reviews.
Friday, Sept. 26
Promotion/Tenure evaluation file (with outside reviews) transmitted
by department chair to Department Promotion and Tenure Committee.
Friday, Oct. 3
Department Promotion and Tenure committee report (AA-16)
submitted to department chair.
Thursday, Oct. 9
Department chair sends written notice of Department Promotion and
Tenure Committee's recommendation with copy of report.
(Candidate's signature required.) Candidate may respond within five
calendar days. For tenure, form AA-18—for promotion, form AA-16.
Wednesday, Oct. 15
Tenure only—department chair conducts a secret poll of the tenured
members of the department and records vote on form AA-18, Section E.

Candidate's signature is requested on AA-16. Candidate may respond
within five days.
Tuesday, Nov. 25
Deadline for candidate's response to college committee's
recommendation.
Friday, Dec. 12
Promotion/Tenure—dean formulates recommendation AA-19, Section
A&B and sends a copy with transmittal to the candidate (copy to
department chair), requests candidate's signature. Candidate may
respond by Jan. 7,1997.
Wednesday, Jan. 7,1998
Deadline for candidate's response to dean's recommendation.
Thursday, Jan. 8
Promotion /Tenure—dean forwards files to Academic Affairs (Support
documents to be stored by the dean and made available to authorized
reviewers.)
Friday, Jan. 9
Promotion / Tenure -files available to University Promotion and Tenure
Committee
Friday, Feb. 6
Promotion/Tenure—University Promotion and Tenure Committee
sends notice of recommendation and provides candidate with copy of
Form AA-16. (Copy of notification sent to dean and department chair).
Candidate's response is due within five calendar days.

Friday, Oct. 17
Promotion only—department chair sends copy of chair's response form
AA-18, Section A-F with a letter of transmittal. (Candidate's response is
due within five calendar days.)
Tenure only—department chair by letter notifies candidate of:
a) vote of tenured faculty in department/college and
b) send candidate copy of chair's recommendation and
comments, and obtains signature of candidate. Candidate may respond
within five calendar days.

Wednesday, Feb. 11
Deadline for response from candidate to University Promotion and
Tenure Committee.

Thursday, Oct. 23
Promotion/Tenure—from department chair to college dean

Thursday, March 12
Provost forwards recommendation to President.

Friday, Oct. 24
Dean forwards files to college committee.

Thursday, March 19
President provides recommendation to Provost.

Monday, Nov. 17
Promotion/Tenure—College Promotion and Tenure Committee report
(AA-16) to dean.

Tuesday, April 7
Notices sent to promotion/tenure applicants.

Wednesday, Nov. 19
Promotion/Tenure—dean notifies candidate by letter of College
Promotion and Tenure Committee, providing candidate with a copy.
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Thursday, Feb. 12
Files forwarded to Provost.
February 12 through March 6
Provost interviews promotion and tenure candidates.

Friday, April 10
Tenure recommendations forwarded to Board of Regents.
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SUPPLEMENT
The UCF Rules on tenure (6C7-3.011) and promotion (6C7-3.017) presented in this
supplement include recently proposed changes in these rules. These changes are essentially
editorial in nature and are not substantive. The proposed changes are likely to be effective
soon. A copy of the existing rules (without the changes) is available in Academic Affairs.

6C7-3.011 Tenure.
(1) Scope.
(a) This rule shall apply to all faculty members. In the case of non-unit faculty the
provisions of Article 20 of the BOR/UFF Collective Bargaining Agreement shall not apply.
However, for those (non-unit) members, grievances shall be processed in accordance with
UCF Rule 6C7-3.0132, Florida Administrative Code.

(2) General Policy.
(a) University of Central Florida adheres to the Board of Regents Rules governing
tenure (6C-5.940, Florida Administrative Code).
(b) University of Central Florida adheres to the provisions of the BOR/UFF
Collective Bargaining Agreement regarding tenure procedures.
(c) There shall be sufficient discipline flexibility in the interpretation of the standards
for tenure so that individuals have a reasonable expectation of fulfilling the requirements.
(d) A faculty member shall be recommended for promotion to associate professor
prior to or at the same time tenure is recommended. To save time for both faculty members
and committees, the application for both status changes shall proceed simultaneously. A vote
for promotion to associate professor shall precede the vote on tenure at department, college,
and university levels.
(e) Under the BOR/UFF Collective Bargaining Agreement, these criteria shall be
effective June 15,1995. In accordance with provisions of Article 15.4(b) of the BOR/UFF
Collective Bargaining Agreement, if an employee has at least three (3) years of tenureearning credit as of lune 15,1995, the employee shall be evaluated for tenure under the
criteria as it existed prior to modification unless the employee notifies the university at least
thirty (30) days prior to the commencement of the tenure consideration that he/she chooses
to be evaluated under the newly adopted criteria.

be forwarded with the tenure application.
(d) Evaluation of the candidate by a committee consisting of other tenured or tenureearning faculty members shall also be considered during the process.
(e) The tenure application shall be evaluated by the appropriate department chair,
the college dean, the vice president for academic affairs, and the president. The tenure
application shall be approved by the president before the president can submit the tenure
nomination to the Board of Regents.
(f) The recommendation shall be accompanied by supporting materials as listed
below:
1. An application in a format provided by the Office of Academic Affairs.
2. All annual performance evaluations over the entire term of appointment at
UCF.
3. The candidate has the option of not including annual tenure appraisals from
the entire term of appointment at UCF. However, the reviewers at any stage during the
review process may request to include the annual tenure appraisals.
4. Annual assignments for at least the prior five (5) years at UCF.
5. A summary evaluation by the department chair in a format provided by the
Office of Academic Affairs.
6. An evaluation of the candidate by faculty in a format provided by the Office
of Academic Affairs. These evaluations, which shall be made by committees at department,
college, and university levels, shall be in accordance with the procedures regarding these
committees as outlined in 6C7-3.017(3)(e), 6C7-3.017(3)(f), and 6C7-3.017(3)(g), Florida
Administrative Code.
(g) The evaluation sequence begins with the department committee, and then
advances to the tenured faculty in the department, the department chair, the college
committee, the college dean, the university committee, the vice president for academic
affairs, and then to the president. Positive and negative recommendations shall be forwarded
successively, and the faculty member shall receive a notice of each recommendation at the
time it is forwarded.
(h) If the president approves the candidate, the nomination shall be forwarded to the
chancellor for action by the Board of Regents. The president shall provide the nominee with
a written report of the final action taken by the Board on the nominated candidate for tenure.
(i) Presidential denial of nomination may be appealed under the applicable UCF
grievance procedure (Rule 6C7-3.0131 or 6C7-3.0132).

(3) Tenure Criteria.
(a) "Tenure is awarded upon demonstration of highly competent performance.
Tenure criteria shall address the areas of teaching; research and other scholarly activities;
and service to the public, the discipline, and the university including those professional
responsibilities consistent with faculty status. These criteria shall take into account the
mission and needs of the institution and shall place appropriate emphasis upon teaching
and teaching-related scholarship. In this regard, the institution shall ensure that teaching is
evaluated broadly, including assessments by peers and students, and that teaching
performance is prominently considered in the award of tenure." (6C-5.940(l)(b), Florida
Administrative Code).
"The recommendation of an employee for tenure shall signify that the Chief
Administrative Officer is satisfied the employee will continue to make significant
professional contributions to the University and the academic community. Upon
recommendation by the Chief Administrative Officer and approval by the Board, tenure
shall be awarded." (6C-5.940(l)(j), Florida Administrative Code).
(b) Tenure is an employment classification achieved by the faculty member and shall
be based on demonstrated ability and performance in the areas of teaching, research, other
scholarly activities, and service. For tenure, performance over the entire term of appointment
at UCF shall be considered. For candidates with prior credit towards tenure, performance
before appointment at UCF shall also be considered.
(c) The quality, quantity, and consistency of such performance must provide
evidence of the candidate's value to the university and assurance of potential for the future.
(d) In general, the standards of performance expected for tenure in teaching,
research, scholarship, and service shall be the same as for the rank the candidate shall hold
for the year in which tenure shall be awarded.
(e) Candidates for tenure shall have demonstrated effectiveness in teaching.
Evaluation of teaching by peers, students, administrators, and the candidates themselves as
well as teaching-related scholarship shall be considered in assessing competency in teaching
and teaching effectiveness. Development of innovative course materials and teaching
methodology, curriculum development, special teaching responsibilities, awards or other
public recognition of teaching, and other teaching-related activities shall also be considered
in assessing competency in teaching and teaching effectiveness.
(f) It is the responsibility of the candidate to ensure that the tenure file is accurate
and complete.

(4) Procedure for Granting Tenure.
(a) At the time a faculty member becomes eligible for tenure consideration, he/she
shall submit an application in accordance with the application format that is available in the
Office of Academic Affairs. Normally, a faculty member will consult with the appropriate
department chair or unit administrator before submitting an application. However, a faculty
member may submit an application without an endorsement from the department chair. In
accordance with the BOR/UFF Collective Bargaining Agreement, untenured faculty
members shall have an opportunity to request exclusion of service ("stop the clock") for
leaves of absences.
(b) Outside review: Each faculty member being considered for tenure shall have all
relevant material from his/her application file submitted to four outside experts for
evaluation. The outside experts are to be selected using the following procedures:
1. The department chair and the department promotion and tenure committee
shall jointly select a panel of four outside reviewers; and the faculty member being
considered for tenure shall nominate a panel of four outside reviewers. The final panel of
outside reviewers shall consist of four persons: two selected by the faculty candidate from
the panel proposed by the chair and the promotion and tenure committee, and two selected
by the chair and the promotion and tenure committee from the panel proposed by the
faculty candidate. When a department chair is under consideration for tenure, his/her dean
shall appoint a person to participate in the tenure process in the role of the chair's
supervisor.
2. Outside reviews shall be required for all tenure candidates.
3. Outside reviewers' comments shall be based upon a professional resume and
relevant material provided jointly by the chair and the candidate to the outside reviewers. In
the event that an agreement cannot be reached on the relevant material, the department
promotion and tenure committee shall adjudicate the matter.
4. In all instances, a standard letter provided by the Office of Academic Affairs
shall be used by the department chair for the purpose of submitting material for outside
review. When a chair is a candidate, his/her immediate supervisor shall handle this process.
(c) The vote of the tenured members of the department or unit shall be obtained by
the appropriate department or unit administrator in a secret poll, the results of which shall
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Specific Authority 120.53(l)(a), 240.227(1) FS.
Law Implemented 120.53(l)(a), 240.227(1), 240.245,447.203(2) FS.
History—New 10-8-75, Amended 11-10-77, 4-30-81, 8-4-85, Formerly
6C7-3.11, Amended 8-14-88, 8-2-89, 3-11-93, 9-15-96.

6C7-3.017 Promotion.
(1) Policy.
(a) University of Central Florida adheres to the regulations of the Board of Regents
governing promotion (6C-5.935).
(b) There should be sufficient discipline flexibility in interpretation of the standards
for promotion so that individuals may have reasonable expectation of fulfilling the
requirements.
(c) A faculty member should normally be recommended for promotion to associate
professor prior to or at the same time that tenure is recommended. To save time for both
faculty member and committees, the necessary papers for both will go forward
simultaneously. It is recommended that the vote for promotion precede the vote on tenure at
department, college, and university levels.

(2) Nomination Eligibility.
(a) Promotion to assistant professor. The candidate is expected to have demonstrated
his/her competency in the area of teaching. Except in unusual cases, the individual should
hold the doctorate or terminal degree in his/her field of specialization.
(b) Promotion to associate professor.
1. The rank of associate professor signifies significant accomplishment in
scholarship, teaching, and service worthy of status as a member of the senior faculty.
2. Promotion from assistant to associate professor calls for substantial
contributions in teaching, scholarship, as well as acceptable service contributions or other
university duties. The record must demonstrate professional accomplishment beyond the
doctoral or terminal degree level of the specific discipline. Contributions must be
substantive, although the quality of the contributions or the length of time over which the
contributions have been accumulated may be less than that required for the rank of
professor.
(c) Promotion to professor. The rank of professor reflects not only an individual's
contributions within the institution but also denotes a status and level of significant
achievement among one's disciplinary peers on a national or international level. The
standards in each of the colleges call for distinction in scholarship or teaching with
substantial accomplishments in service or other university duties. Substantial contributions
of a continuing nature in each of the areas, beyond that expected of an associate professor, .
are necessary components for the achievement of the rank of professor.
(d) Criteria for promotion to all faculty ranks shall also consider service to public
schools. Service to public schools shall be included under service or research/creative
activities, as appropriate. Judgments pertaining to the decision to promote a faculty member
being nominated shall include the faculty member's activities involving public schools
under the following circumstances:
1. The faculty member has been assigned such activities and has been given a
reasonable opportunity to perform such activities, or
2. The faculty member requests that such activities be included.

(3) Procedures for Recommending Faculty Members for Promotion.
(a) Recommendations for promotion will be initiated by the department chair and
evaluated successively by the dean of the college, the vice president for academic affairs, and
the president. The dean of the college will initiate recommendations for promotion of chairs,
assistant deans, and persons occupying similar positions.
(b) Recommendations by chairs and deans should be brief and cite reasons for
recommendations.
(c) Outside review: Each faculty member being considered for promotion will have
all relevant material from his/her application file submitted to four outside experts for
evaluation. The outside experts are to be selected using the following procedures:
1. The department chair and the department promotion and tenure committee
shall jointly select a panel of four outside reviewers; and the faculty member being
considered for promotion shall nominate a panel of four outside reviewers. The final panel
of outside reviewers shall consist of four persons: two selected by the faculty candidate from
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the panel proposed by the chair and the promotion and tenure committee, and two selected
by the chair and the promotion and tenure committee from the panel proposed by the faculty
candidate. When a department chair is under consideration for promotion, his/her dean
shall appoint a person to participate in the promotion process in the role of the chair's
supervisor.
2. Outside reviews shall be required for all promotion candidates.
3. Outside reviewers' comments shall be based upon a professional resume and
selected material provided jointly by the chair and the candidate to the outside reviewers. In
the event that an agreement cannot be reached as to the selected material, the department
promotion and tenure committee shall adjudicate the matter.
4. In all instances, a standard letter provided by the Office of Academic Affairs
shall be used by the department chair for the purpose of submitting a file for outside review.
When a chair is a candidate, his/her immediate supervisor shall handle the letters and file
distributions.
(d) The recommendations will be accompanied by the supporting materials as listed
below:
1. A nomination format which will be provided by the Office of Academic
Affairs.
2. A summary evaluation by the department chair in a format to be provided by
the Office of Academic Affairs.
3. An evaluation of the faculty (candidate) by faculty in a format to be provided
by the Office of Academic Affairs. These evaluations will be made by committees at
department, college, and university levels in accordance with the following procedures.
(e) Department promotion and tenure committee:
1. A department promotion and tenure committee shall be established within
each academic department to function as an advisory group to the department chair. This
committee shall normally not exceed five persons elected by majority vote of the tenured and
tenure-earning members of the department. Membership shall be elected from either all
tenured and tenure-earning members of the department or only the tenured members (as
determined prior to the election process). College promotion and tenure committee members
are not eligible for service on a department promotion and tenure committee. If a faculty
member is a candidate for promotion and/or tenure, that individual shall not be eligible to
serve on the committee.
Department promotion and tenure committee members must remove themselves from
voting and be replaced by an alternate in the following cases:
(i) nepotism,
(ii) if the promotion and tenure committee member is non-tenured and is
voting on an applicant who serves in an administrative capacity over that voting member,
and
(iii) if in their judgment, personal factors might impair their objectivity
regarding an individual applicant.
2. The committee chair shall be a member of the committee elected by majority
vote of its members and shall call the committee into session to transact such business as
required. The committee shall, at the request of the department chair, review the evaluation
folders of faculty under consideration for a change of status. The department may designate,
with approval of the vice president for academic affairs, criteria for evaluation in addition to
those in 6C7-3.017(2). Additional criteria must be approved by a majority of the regular fulltime faculty members of the department, the department chair, and the dean as provided for
by the Collective Bargaining Agreement. The committee will be discriminating in its dedsion
making and will make its review based on consideration of facts and supportive evidence
contained in the evaluation folder.
3. An evaluation of the faculty (candidate) by faculty shall be completed for
each faculty member evaluated. Each committee member shall vote on each case considered,
and the result shall be recorded. Each evaluation must be accompanied by an explanation of
the committee's action.
4. The committee chair shall forward to the department chair the following:
(i) a copy of the record of attendance,
(ii) a copy of each faculty evaluation of faculty (candidate), and
(iii) the evaluation file.
The committee shall also designate one of its members to orally report the basis for the
committee recommendation to the department chair and to the college promotion and tenure
committee, if requested by either.
5. The department chair shall, within five calendar days, notify the faculty
candidate of the committee's evaluation.
6. Evaluated faculty members may review the committee's evaluation.
Evaluated candidates choosing to rebut the committee's evaluation may do so in writing
within five calendar days after receipt of notice of the committee's decision and this rebuttal
shall be placed in the candidate's evaluation file.
(f) College promotion and tenure committee:
1. A college promotion and tenure committee shall be established within each
college to function as an advisory group to the dean. The size of this committee, for the
purpose of evaluation of faculty, shall be determined by a vote of the majority of faculty
members in the college. In no case shall there be less than five members nor more than the
number of departments in the college, plus two who will be "at large" representatives. Every
department consisting of more than two members shall have at least one representative
unless a majority of the members of the department vote to decline to be represented. Each
committee member shall serve a term of two academic years. Terms shall be staggered to
provide for continuity and uniformity of committee action. Committee members are not
allowed to serve two successive terms.
2. The number of committee members shall be the quantity determined in 1.
above plus one (elected) alternate member.
3. Each department shall elect a representative to the college promotion and
tenure committee. Where the college has elected to have "at large" representatives, they shall
be elected by the faculty of the college. These representatives shall be tenured faculty
members elected by majority vote of tenured and tenure-earning faculty of the department
(or the college for "at large" representatives). If a department does not have tenured faculty,
then the departmental representative will be elected from the tenure-earning faculty of the
department. Exempted from service on college promotion and tenure committees are faculty
not eligible because of prior service (see 1. above), faculty who are candidates for promotion
and /or tenure, and those who are members of either department or university promotion
and tenure committees. Deans and department chairs are not eligible to serve on college
promotion and tenure committees.
4. Members of the college promotion and tenure committee shall be elected at
department (or college, for "at large" members) meetings in April. The dean of the college
shall serve as the election official.
College promotion and tenure committee members must remove themselves from voting
and be replaced by an alternate in the following cases:
(i) nepotism, and
(ii) if in their judgment personal factors might impair their objectivity
regarding an individual applicant.
5. No more than two members may be elected from one department.
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6. Nominations for "at large" members shall be restricted to tenured members
of the college, and shall be from the floor at the April meeting of the tenured and tenureearning college faculty. Selection of members shall be by secret ballot and at least by a simple
majority of those voting. In the event no nominee receives a majority of the votes cast, a
runoff election shall be held among the fewest number of nominees for that particular
committee seat whose total vote accumulates to be fifty percent or more of the votes cast.
Election results are to be reported by the college dean to:
(i) the college faculty,
(ii) the department chairs, and
(iii) the vice president for academic affairs.
7. The committee chair shall be a member of the committee elected by a
majority vote of its members, and shall call the committee into session to transact such
business as required. Except for the College of Arts & Sciences, a quorum shall consist of the
attendance of all regular committee members. Attendance by eighty percent of the
committee members representing the College of Arts & Sciences will constitute a quorum. In
case of serious or prolonged illness the alternate member will serve.
8. The committee shall, at the request of the dean, review those credentials
submitted by the department chairs for consideration of faculty change of status. The college
may designate, with approval of the vice president for academic affairs, as provided for by
the Collective Bargaining Agreement, additional criteria for evaluation at the college-wide
level in addition to those in applicable rules. Such additional criteria must be approved by a
majority of the regular full-time faculty members of the college and its dean. The committee
will be discriminating in its decision making, and will make its review based on
consideration of the facts and supporting evidence contained in the evaluation folder as well
as the written and verbal reports of the department promotion and tenure committee, and
the recommendation of the department chair.
9. An evaluation of the faculty (candidate) by faculty shall be completed for
each faculty member evaluated. Each committee member shall vote on each case considered,
and the result shall be recorded. Each evaluation must be accompanied by an explanation of
the committee's action. Evaluations shall not be an order ranking.
10. The committee chair shall forward to the dean the following:
(i) a copy of the record of attendance,
(ii) a copy of each faculty evaluation of faculty (candidate), and
(iii) the evaluation file.
11. The dean shall, within five calendar days, notify the evaluated faculty and
advise that they may review their evaluation. Evaluated members choosing to rebut the
committee's evaluation may do so in writing within five calendar days after receipt of notice
of the committee's decision and this rebuttal shall be placed in the member's evaluation file.
(g) University promotion and tenure committee:
1. The university promotion and tenure committee shall be established to
function as an advisory group to the vice president for academic affairs.
The university promotion and tenure committee is a reporting committee of the
Faculty Senate. It shall consist of six tenured faculty members, elected for staggered twoyear terms, who hold the rank of professor, and are active scholars within their particular
fields. Each college shall have one member except for the College of Arts and Sciences which
shall have two. The committee chair is elected by the committee. No member of the
committee may be a member of a college promotion and tenure committee. Vacancies are
filled during the term in which they occur from the area of the vacating member for the
remainder of that person's term. The committee shall submit all policy concerns regarding
promotion and tenure to the chair of the Faculty Senate for consideration by the Senate. The
committee membership will be a matter of public record.
University promotion and tenure committee members must remove themselves
from voting and be replaced in the following cases:
(i) nepotism, and
(ii) if in their judgment personal factors might impair their objectivity
regarding an individual applicant.
2. The committee shall, upon request of the vice president for academic affairs,
review the evaluation folders of faculty under consideration for change of status. In this
review, the committee Will rely upon the same criteria used by the department promotion
and tenure committee and the college promotion and tenure committee. It will be
discriminating in its decision making and will make its review based on consideration of the
facts and supporting evidence in the evaluation folder as well as the written reports of the
department promotion and tenure committee and department chair, written and verbal
reports of the college promotion and tenure committee, and recommendation of the college
dean.
3. The committee chair shall forward to the vice president for academic affairs
the following:
(i) a copy of the record of attendance,
(ii) a written recommendation,
(iii) a copy of a memorandum informing the faculty member of the
committee's recommendation and advising the member that any response must be
submitted within five calendar days, and
(iv) the evaluation file.

(4) Promotion Decision and Notification.
(a) The department chair will notify a faculty member of his/her intent to support or
not support promotion and explain the procedure involved.
(b) The evaluation process is chair to dean to vice president for academic affairs to
president. Positive and negative recommendations will be forwarded successively, and the
faculty member will receive a notice of each recommendation at the time it is forwarded.
(c) All candidates will be reviewed by the vice president for academic affairs and the
president. Final decisions shall be made by the president and rendered in writing.
(d) Promotions will normally become effective at the beginning of the succeeding
academic year.

(5) New Rules.
New Rules adopted at any time by the University of Central Florida in regard to Rule
6C7-3.017 shall not become effective to the exclusion of prior rules for a period of one year.
Specific Authority 120.53(l)(a), 240.227(1), 240.245 FS.
Law Implemented 120.53(l)(a), 240.227(5), 240.245 FS.
History—New 10-8-75, Amended 11-10-77,9-27-79,11-14-83,8-4-85,
12-9-85, Formerly 6C7-3.17, Amended 8-14-88,8-2-89, 5-17-90,2-8-93.
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SUPPLEMENT
BOR Tenure/Promotion Rules
6C-5.935 Promotion, Change in Assignment, Demotion and
Transfer.
(1) Promotion, change in assignment, demotion and transfer
shall be administered consistent with the following provisions.
(2) Promotion
(a) Faculty promotion is the appointment to a higher
academic or equivalent rank or class and may also be combined with an
application for tenure. The criteria for promotion shall include meeting
the minimum qualifications for appointment to the rank or position,
increased skill in teaching, increased knowledge in the field of specialty,
increased recognition as an authority in the field, and potential for
professional growth. Each University shall provide for Faculty
participation in developing promotion recommendations and other
procedures and criteria for Faculty promotion.
Specific Authority 240.209 (1), (3)(r) FS.
Law Implemented 240.209(1), (3)(f), 240.227 (1), (5), (19), 240.245 FS.
History—New 1-24-96.

6C-5.940 Tenure and Permanent Status.
(1) Faculty tenure shall be administered consistent with the
following provisions.
(a) The award of tenure shall provide annual
reappointment until voluntary resignation, retirement, removal for just
cause, or layoff.
(b) Tenure is awarded upon demonstration of highly
competent performance. Tenure criteria shall address the areas of
teaching; research and other scholarly activities; and service to the
public, the discipline, and the university including those professional
responsibilities consistent with faculty status. These criteria shall take
into account the mission and needs of the institution and shall place
appropriate emphasis upon teaching and teaching-related scholarship.
In this regard, the institution shall ensure that teaching is evaluated
broadly, including assessments by peers and students, and that
teaching performance is prominently considered in the award of tenure.
(c) Tenure shall be held as ranked Faculty in an
academic department/unit and shall not extend to administrative
appointments.
(d) Appointments to the ranks of assistant professor,
associate professor, and professor are tenure-earning when they do not
include the appointment status modifier of acting, adjunct, joint,
provisional, visiting, research, clinical, courtesy, honorary, or affiliate.
Appointments which include the appointment status modifier of multiyear, joint, provisional, visiting, research, clinical, or affiliate are
ordinarily nontenure-earning, however, employees with these
appointment status modifiers may earn time toward tenure as
determined by the Chief Administrative Officer at the time of
appointment. If an employee is initially appointed to the rank of
instructor or to a nontenure-earning rank and is subsequently
appointed to a tenure-earning position, all or a portion of the prior
service in such nontenure-earning position may be counted toward
tenure, provided the Chief Administrative Officer agrees to credit such
service.
(e) The decision to nominate an employee for tenure
shall ordinarily be made during the fifth year of continuous full-time
service or equivalent part-time service in a tenure-earning position. At
the employee's option and with the concurrence of the appropriate
administrative officials, the employee may elect to be considered for
tenure during the sixth year. Full-time service for the purpose of tenure
eligibility shall mean employment at 1.0 FTE during at least 39 weeks of
any twelve month period. Part-time service shall mean employment
during at least one semester of any twelve month period.
(f) At the time of employment, the Chief Administrative
Officer may credit an employee with tenure-earning service from
another institution of higher education, however, such credit shall be
limited to not more than two years of tenure-earning service for an
assistant professor, not more than three years for an associate professor,
and not more than four years for a professor. All prior SUS tenureearning service shall be credited toward tenure unless otherwise agreed
at the time of employment.
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(g) Time spent on a joint appointment or approved
personnel exchange program of the university, or a special assignment
which benefits the university shall be counted toward tenure eligibility.
Time spent away from the University for other purposes shall not be
counted toward tenure eligibility.
(h) Time spent on paid leave shall be tenure-earning
unless otherwise agreed at the time of such leave. Time spent on
unpaid leave shall not be credited as tenure-earning except as approved
by the Chief Administrative Officer.
(i) A tenure-earning employee shall be recommended
for tenure at the end of six years of continuous full-time, or equivalent
part-time service or given notice that further employment will not be
offered. Upon the employee's request, the Chief Administrative Officer
shall provide a statement of the reason the employee was not
recommended for tenure.
(j) The recommendation of an employee for tenure shall
signify that the Chief Administrative Officer is satisfied the employee
will continue to make significant professional contributions to the
University and the academic community. Upon recommendation by
the Chief Administrative Officer and approval by the Board, tenure
shall be awarded.
(k) With sufficient justification, tenure may also be
recommended by the Chief Administrative Officer and approved by the
Board at the time of initial appointment or prior to the fifth year of
tenure-earning service.
(1) Transfer of tenure shall be at the discretion of the
University to which the employee is transferring.
Specific Authority 240.209(1), (3)(r) FS.
Law Implemented 240.209(1), (3)(f), 240.227 (1), (5), (19) FS.
History—New 1-24-96, Amended 1-30-97.
ARTICLE 15.5
BORAJFF COLLECTIVE BARGAINING AGREEMENT
15.5 Recommendations and Procedures.
(a) Recommendations for the awarding of tenure shall be made
by the employee's supervisor and shall include a poll by secret ballot of
the tenured members of the employee's department /unit. The
performance of an employee during the entire term of employment at
the institution shall be considered in determining whether to grant
tenure. Recommendations regarding tenure shall include a copy of
applicable tenure criteria, the employee's annual assignments and
annual evaluations, and, if the employee chooses, the employee's
tenure appraisals. The reviewers at any stage in the review may request
to review the appraisals. Prior to the consideration of the employee's
candidacy, the employee shall have the right to review the contents of
the tenure file and may attach a brief and concise response to any
materials therein. It shall be the responsibility of the employee to see
that the file is complete. The provisions of Sections 11.2 through 11.8 of
this Agreement shall apply to the contents of the tenure file.
(b) After the commencement of consideration of an employee
for tenure, material may be added to the file no sooner than five (5)
days after the material has been transmitted to the employee by
personal delivery or by mail, return receipt requested. The employee
may attach a concise response to any such material within five (5) days
after it has been transmitted to the employee. The only documents
which may be considered in making a tenure recommendation are
those contained or referenced in the tenure file.
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